
HOW TO GET INVOLVED
A GUIDE FOR EMPLOYERS, SPONSORS & SCHOOLS



As employers, it’s vital
that we get ourselves
in front of the next
generation and make
them aware of the great
opportunities careers
in our sector present.

Chris Black / Managing
Director, Sound Leisure and
President of Leeds Chamber
of Commerce

Leeds Manufacturing Festival Objectives
• Raising the profile of the city’s manufacturing sector
• Raising awareness of the opportunities careers in manufacturing present
• Promoting better engagement between employers, schools and colleges

Manufacturing is a key sector for
the economy of Leeds and West
Yorkshire. Across the region there
are nearly 5,600 manufacturing
firms directly employing 104,000
people. Together they contribute
over £7 billion — that’s 13% of
total GVA — to the West Yorkshire
economy. The sector also
supports thousands of

professional services and supply
chain jobs in West Yorkshire and
across the wider region. Careers
in manufacturing offer great
opportunities in leadership,
professional and technical roles
but employers face increasing
competition for skills and talent
from other sectors. Leeds
Manufacturing Festival has been

set up to raise the profile of
manufacturing in the city, raise
awareness of the range of
opportunities that careers in the
sector present for young people
and promote better engagement
between employers, schools,
colleges, training and skills
providers to help attract a new
generation into the industry.

“

“
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• Attend LMF events and find out more about recruitment support, how to work
with schools, colleges and other training providers to promote your business to
the next generation

• Join us at the Leeds Apprenticeship Recruitment Fair where you can meet and
advertise your vacancies to thousands of young people and their parents

• Take part in school careers fairs, interview days and talks

• Nominate rising stars and future manufacturing leaders in your team for the
Leeds Manufacturing Festival ‘next gen’ awards

• Host an event as part of Leeds Manufacturing Festival

• Take advantage of apprenticeships and the levy transfer scheme to offer
training and development pathways for your workforce

• Become a sponsor of Leeds Manufacturing Festival
www.leedsmanufacturingfes�val.co.uk

CALL TO ACTION
HOW TO GET INVOLVED



PROGRAMME

FEBRUARY
• Manufacturing careers year group assemblies,
10/2/25, hosted by UTC Leeds.

• Leeds Apprenticeship Recruitment Fair,
12/2/25, First Direct Arena.

• Advancing Manufacturing Futures Summit,
26/2/25, Cedar Court Hotel, Bradford.

MARCH
• Leeds Manufacturing Festival official launch,
13/3/25, The Oracle lecture theatre, Leeds City
College Printworks Campus. Featuring Amanda
McLaren, managing director of AW Hainsworth
& Sons, Poppy Bramford, senior policy
manager at Enginuity, and Cameron Pinder,
engineering apprentice at Kirkstall Precision
Engineering and gold medalist at WorldSkillsUK.

• Manufacturing careers showcase and panel,
13/3/23, hosted by Leeds City College
Printworks Campus.

APRIL
• Let’s talk manufacturing school careers panel
• Futureproofing your workforce: the
recruitment and skills challenge for
manufacturing, 24/4/25, UTC Leeds.

MAY
• Women in engineering and manufacturing,
6/5/25, Mount St Mary’s Catholic High School

• Degree apprenticeships and higher level skills
for manufacturing, The Knowledge Exchange,
Leeds Beckett University.

JUNE
• 2025 ‘Next Gen’ awards, 12/6/25, for Apprentice
of the Year, Rising Star, Future Manufacturing
Leader and Employer of the Year. Hosted by
Leeds Beckett University and compered by
Greg Wright, Yorkshire Post deputy busness
editor.

JULY
• Manufacturing insight days. Company visits for
staff and students from Leeds City College
school of engineering and UTC Leeds.

SEPTEMBER
• National Manufacturing Day, 25/9/25.
Company visits for staff and students from
Leeds City College school of engineering and
UTC Leeds.

2025
This year’s Leeds Manufacturing Festival features
a core programme of events and activity delivered
in partnership with our sponsors, schools and
colleges in Leeds. A highlight of the festival is
sure to be the return of the ‘next gen’ awards in
June, which will be hosted by Leeds Beckett
University and are a celebration of the sector’s
rising stars. Other events, including factory visits,
careers fairs, talks and interview days will be
scheduled as details are confirmed.

www.leedsmanufacturingfestival.co.uk



Enginuity is proud to sponsor the Leeds
Manufacturing Festival as part of our
mission to bridge the skills gap in
engineering and manufacturing. The
festival plays a key role in inspiring young
talent, highlighting the diverse career
opportunities, particularly within SMEs.
We understand the distinct challenges
SMEs face and ensure our projects and
solutions are tailored to their needs —
helping them access the skilled workforce
essential for their success.

Fiona McGarry / Sector Engagement
Manager, Enginuity

“
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2025 PROGRAMME HIGHLIGHTS NEED FOR
‘GENERATIONAL SHIFT’ IN MANUFACTURING
At E3 Recruitment, we see

first-hand the challenges
manufacturers face in hiring
skilled workers, and that’s why
we’re committed to supporting
initiatives like this. By working
together, businesses of all sizes
can make a real impact in bridging
the skills gap and securing the
future of the industry.

Matt Booth / Associate Director,
E3 Recruitment

The shortage of new talent that
continues to hamper growth in the
sector is the focus for the 2025 Leeds
Manufacturing Festival, which returns
with a packed programme running
through to September to promote
the opportunities that careers in
manufacturing and engineering offer
for young people.

Amanda McLaren, managing director
of leading textile manufacturer AW
Hainsworth, heads the line up for the
festival launch. Amanda joined the
firm in 2021 and quickly realised the
need to invest, not only in research

and development, in the ageing mill
building and new machinery, but in
its most important asset – its people;
“We had an ageing workforce and it
was clear that if we didn’t act quickly
to bring in a new generation of
talent, we wouldn’t have a business.”

Since then, a ‘generational shift’
has taken place within the business,
with 29% of the workforce now aged
35 or under, and this has gone
hand-in-hand with evolving the
manufacturing model to secure the
future of AW Hainsworth for
generations to come.

Connecting students at schools,
colleges and universities with the
region’s manufacturing and
engineering businesses is more
important than ever to bridge the
skills gap and secure the future of
the sector. That’s why it’s great to
welcome Leeds Beckett University
onboard as a festival sponsor
alongside E3 Recruitment and
national engineering skills charity
Enginuity.

Some of the city’s biggest names in
manufacturing and engineering are
backing this year’s festival, as well as
many smaller firms, with the
programme of events playing a major
role in helping companies to recruit
vital new talent through new
apprenticeships and industry
placements.

In addition to AW Hainsworth,
precision tool manufacturer MA Ford
Europe, Technical Control Systems
and Facultatieve Technologies have
joined forces with other employers
backing the festival as sponsors this
year, in the drive to attract high
quality, engaged younger candidates.

“

“
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apprenticeships available in the
industry.”

The speaker line up for the festival
launch also includes Poppy Bramford,
senior policy manager at Enginuity.
Poppy argues that, while the recent
budget has significantly reduced
hiring intentions, it is now more
important for employers to invest in
the next generation and use their
collective voice to ensure education
and skills providers deliver the trained
workforce businesses need.

Joining them will be special guest
Cameron Pinder, engineering
apprentice from Kirkstall Precision
Engineering and gold medallist at
WorldSkillsUK, Matt Booth, associate
director at E3 Recruitment and
Hannah Wilson, principal of UTC Leeds

Highlights of the 2025 festival
programme include careers panels
and fairs that will enable students to
meet employers, as well as company
visits and insight days, a ‘Women in
Engineering and Manufacturing’
event at Mount St Mary’s Catholic
High School, as well as the hotly
anticipated annual Leeds
Manufacturing Festival ‘next gen’
awards, which take place in June and
celebrate some of the outstanding
younger talents and rising stars
working in the sector.

At Leeds Beckett, we are excited
to be sponsoring Leeds Manufacturing
Festival. We are committed to
supporting innovation in manufacturing
and addressing skills gaps across all
areas of the sector. Through our
research, expertise, and partnerships,
we aim to help bridge these gaps,
ensuring individuals and organisations
have the skills and knowledge needed
to thrive.

Natalie Allen / Head of Business
Partnerships, Leeds Beckett University

www.leedsmanufacturingfestival.co.uk
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Chris Black, managing director of
jukebox manufacturer Sound Leisure
and spokesperson for the 2025
festival, said: “We have seen that the
festival is very successful in punching
through and we are making a real

impact on young people’s awareness
of manufacturing as a well-paid and
fulfilling career choice, and the skills
that they need to acquire at school
or college in order to pursue any of
the diverse range of jobs and

Amanda McLaren



Queues formed early at the First
Direct Arena in February as
thousands of school and college
students, many accompanied by
parents and families, turned out
for the 2025 Leeds Apprenticeship
Recruitment Fair. They were
there to find out more about
apprenticeship vacancies and
career opportunities being offered
by employers in the city.

Organised by Leeds City Council,
the event is the biggest of its
kind in the North of England and
saw a huge increase on last
year’s record attendance, with
more than 13,000 tickets booked
for the event,.

Over a hundred employers were
exhibiting and there was strong
representation from the city's
manufacturing and engineering
sector.

Employers AW Hainsworth,
Greyhound Box, Leeds Welding
Company, MA Ford Europe, MPM
and Sound Leisure were joined on
the Leeds Manufacturing Festival
exhibition stand by festival
sponsors E3 Recruitment and
Enginuity.

Leeds-based ACS Stainless,
Airedale International, Barkston
Plastics, Pland Stainless,
Schneider Electric and Sulzer
were also represented at the fair.

It was the first time at the
recruitment fair for Chris
Wagstaff, manufacturing director
of precision tool manufacturer
MA Ford Europe, and his team.
Earlier in the week he had joined
a group of manufacturing
employers who visited UTC Leeds
to talk to students about careers
in the sector.

Recruitment is changing
and we are constantly looking for
the right calibre of personnel to
add to our exceptionally high-tech
team. But it is becoming more
and more difficult so the
apprenticeship fair was great
exposure for the company. To be
able to tap into a talent pool of
people who want a career in
manufacturing, was something
we had been missing for years.
Working with the Leeds
Manufacturing Festival has
already proved to be the right
investment for us.

Chris Wagstaff / Manufacturing
Director, MA Ford Europe

“
“

LEEDS APPRENTICESHIP RECRUITMENT FAIR

www.leedsmanufacturingfestival.co.uk



NEXT GEN
AWARDS
CALL FOR YOUR
NOMINATIONS

The 2025 ‘next gen’ awards will be presented at an invitation-only
awards evening for sponsors, participants and supporters of this
year’s Leeds Manufactuirng Festival. The evening will be hosted by
Greg Wright, deputy business editor of the Yorkshire Post, and takes
place on Thursday 12th June at Leeds Beckett University’s Rose Bowl
Campus. Entries are invited in four categories: Apprentice of the
Year; Rising Star; Future Manufacturing Leader; and Employer of the
Year. Keep and eye on the website for further information.

www.leedsmanufacturingfestival.co.uk
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Above: apprenticeship panel and speakers at the launch of Next Gen Makers ‘excellent engineering employers’
careers resource at UTC Leeds. Below: employers at Manufacturing Careers Showcase, Leeds City College.

2024 FESTIVAL IN NUMBERS

Comparing the 2024 festival
with the year before

Comparing the 2024 festival
with the year before

With articles in the Yorkshire Post, radio,
regional business and trade press

Since the awards were
first launched in 2022

Such as Schneider Electric, Arla,
Harrison Spink, AETC & Sulzer

With social media and Google searches
increasing year on year

MORE EMPLOYERS INVOLVED

MORE PEOPLE ENGAGED
AT EVENTS

INCREASE IN
PRESS COVERAGE

INCREASE IN NOMINATIONS
FOR LMF AWARDS

ENGAGING
WITH LARGER

MANUFACTURERS
OF LEEDS

INCREASE IN
SOCILA MEDIA REACH

18%

40%

49%100%

53%



CAREER OPPORTUNITIES
Manufacturing in Leeds and
West Yorkshire is a thriving and
diverse sector offering great
opportunities and jobs that pay
well above average rates — in
some cases, much higher than
salaries seen in other sectors.

See for yourself by taking a look
at a selection of the jobs recently
advertised on the website of our
sponsor E3 Recruitment:

Production Team Leader
Up to £32,298 per annum

Senior Controls Engineer
£60,000 - £65,000 per annum

Maintenance Engineer
Supervisor £50,000 - £55,000
per annum

Production Operative
£29,500 - £30,800 per annum

Supply Chain Manager
Up to £55,000 per annum

Lead Quality Engineer
£43,000 - £48,000 per annum

+ Flexible working hours

Welder Fabricator £30,098 -
£35,098 per annum

HR Business Partner
£45,000 - £51,000 per annum

Control & Instrumentation
Technician £57,000 - £60,000 per
annum + plus benefits package

Customer Sales Manager
£35,000 - £40,000 per annum

Process Engineer
£45,000 - £50,000 per annum
+ benefits

Electrical Technician £38,000
- £40,000 per annum + Bonus,

Pension + Overtime

Customer Service Administrator
£24,000 - £28,000 per annum

Field Service Engineer
£35,000 - £40,000 per annum +

33 Hols + 10% Pension
+ Overtime

Finance Assistant
£30,000 - £35,000 per annum +
33 Hols + 9% Pension

Of course, the top rates of
pay are for well-qualified and
experienced staff or for
managerial roles that carry
a lot of responsibility.

But many employers offer
generous training and in-work
development programmes,
allowing staff to sharpen their
skills and work towards
qualifications to help them
progress.

And if you’re starting out as an
apprentice, rates of pay in
manufacturing are often well
above the national minimum
apprenticeship rates. Rather
than taking out student loans
to pay for your education, an
apprenticeship also gives you the
the opportunity to earn while you
learn.

So, if anyone tells you that
working in manufacturing is a
dead-end job with little or no
prospects, think again. Careers
in modern manufacturing are
better paid and open up more
opportunities than ever before.

IN MANUFACTURING

www.leedsmanufacturingfestival.co.uk



SPONSORED BY

IN ASSOCIATION WITH PROUD TO SUPPORT


